DOCUMENT RESUME 



ED 077 aei 



HE 004 294 



AUTHOR 
TITLE 

PUB DATE 
NOTE 



Sells^ Lucy 

Availibility (sic) Pools as the Basis for Affirmative 

Action. 

5 May 7 3 

lOp.; Paper presented at the 44th Annual Meeting, 
Pacific Sociological Association, Camelback Inn, ' 
Scottsdale, Arizona, May 5, 1973 



EDRS PRICF 
DESCRIPTORS 



IDENTIFIERS 



MF-$0.65 KC-$3.29 

Educational Change; Educational nd; *Feirinisni; 

^Higher Education; Manpov?er Needs; ' Manpower 
Utilization; ^Minority Groups ; *Staf f Utilization ; 
yniversities 

♦Affirmative Action Plan 



ABSTRACT 

This paper argues that Affirmative Action requires 
both greater use of persons in the existing pool of qualified persons 
in the context of hiring for university faculty positions, and long 
range action to increase the number of woir.en and minorities in that 
pool. First, it will indicate doctoral production* Second, it 
demonstrates that, at least for women, the already available pool is 
not being adequately used. Third, it will show that certain persons 
have, until very recently, been systematically filtered out of the 
pool. Fourth, it concludes by suggesting that really effective 
affirmative action requires an educational process aimed at three 
target groups: those who do the hiring, those who seek access to the 
pool of doctorates, and those who have traditionally contributed to 
the filtering process which has kept vjomen and minorities out of the 
pool . (Author /MJM) 
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FrOCRAL POLICY REQUIRES Th \T mLL liiGTITuTIONS I TH FfrDCRNL C0^3- 
TRACTS TOTALLING MORC THAfJ 1^0 000 OCVELOP /KITTCN \ r F I RK- ' T f VJ'. ACTION 
PLANS 0\\ 3EHALF OF jCK.f.:; AMD MINORITY CMPLOYS^It^^ ' ThCSl AFFIRMATIVS: 
ACTION PLANS ARC ACQUIRED TO INCLUOC UUMCRICAL GOALS AND TIHETABLES. 
0A5C0 ON THC AVAM.ABLC POOL OF QUALIFIED PtlRSONS^ In THE CONTEXT OF 

HIRING FOR University faculty positions, the pool of qualified perso'^s 

CONSISTS of TH0S5£ \;H0 have EARNED THE DOCTORATE OR |T3 P r^O F ES S I ON A L 
EQUlVALEiiT IN THEIR FIELD. 

This paper vmll argue that affirmativf. action requires both greater 

USE OF persons IN THE EXISTING POOL, AND LONG RANGE ACTION TO INCREASE 
THE NUMBER 0" ^/OMEil AND ,-1 1 0 K I T I ES IN THAT POOLo F|RST, IT \/lLL INDI- 
CATE THE DISTRIBUTION OF \'OMrf; IN THE RECENT POOL OF DOC- 
TORAL PROOUCTlONo SeCO.JO, :T will demonstrate THAT, AT LEAST FOR V^OME^J, 
THE ALREADY AVAlLAQi^ POOL IS NOT BEING AOE')UATELY USEDo Th I RO , IT 
WILL SHOW T:1-T certain persons; HAVE, UNTIL VERY RECENTLY, BEEN SYSTEM- 
ATICALLY FILTERED OUT OF THE POOLo FoURTH , !T V/ 1 L L CONCLUDE BY SUGGEST- 
ING THAT RE\LLY EFFECTIVE AFFIRMATIVE ACTION REQUIRES AN EDUCATIONAL 
PROCESS AiMuD /I TH. L'E TARGET GROUPS: ThOSE UHO DO THE HIRING, THOSE 
WHO SEEK ACCESS TO TH^ POOL OF DOCTORATES, AND THOSE WHO HAVE TRADITION- 
ALLY CONTR'iiUTED TO THE FILTERING Pf.OCESS \/H I CH HAS KEPT V/OHEN AND MIN- 
ORITIES our OF T hu: p 0 0 L 

hi A WORLD OF ONLY RANDOM DIFFERENCES BETWEEN THE SEXES, ANO 
AMOtiG ETH'lIC GROU"^-'^, WE WOULD EXPECT ONLY RANDOM DIFFERCNCES IN THEIR 
D I STR I CUT . Of: WITHIN COC'/L M^S T I TU T I 0 NS , SUCH AS Un I VERS I T I ES o ThE 
DlSCREPAr'CY 3ETWE:"N ThC: proportion of women and MIN^'RITIES in the POP- 
ULATION AND AT VARIOUS LEVfi: WITHIN THE INSTITUTION IS ONE MEASURE OF 
THE EX'STENCE OF NON-RANOOM FACTORS* 



Presented at the ^^^i^- Annual Meeting, Pacific ':>oc i olog i cal Association, 
Cameldack !nn, ScottrdalE^ Arizona, Tiay ^, 1977- 
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Th!S PAPtR IS QA5C0 Otl DATA ABOUT VOKiGM. HOWEVCR, IT IS CLZ^^ 
THAT SOKC OF THC SA.'^^C CAUGAL MIICHAMSMAS ARC OPCRATING TO TILTCR M|N- 
OF<ITY PCRSOiiS OUT OF ThC DOCTORAL POOL. FhESC INCLUDE A SOCIAL CLIM- 
ATE V'HICH SYSTEMATICALLY LOWERS ASPIRATIONS AND EXPECTATIONS, SENSE 
OF COMPETENCE AJJC SELF-ESTEEM ~ BOTH ACTIVELY, 5Y DISCOURAGEMENT, AND 
PASSIVELY, B t' ASSENCE OF SOCIAL SUPPORT AND E r>: C OUR A G EMC NT , 

1. Ti'.r 0 I STR I 3UT I Oli OP WOMCN i N THE DOCTORAL POOL o 

It seems reasonable to assume TH\T a minimal OEriNITION OF THE 
**POOL OF QUALIFIED PERSONS'' ELIGIBLE FOR H I R MG AT TENURED FACULTY 

LEVELS IN Universities is "those persons v/ith doctorates in the fielOo" 

Among those \iho actually etitered that minimal pool from 196C through 

P 

1969. ^2,o V/ERE \/OMEfi. ^ These range from 97'-^ of the doctorates EARliED . 

IN Hom:: Economics, to less than Xo of those in Engineering^ In the 

ACADEMIC DISCIPLINES, EnGLISH HAS THE HIGHEST PERCENTAGE OF WOMEN DOC- 
TORATES, w;th 2^1/^0 It is followed by Anthropology, with 2T/^; Psychol- 
ogy, \/| -H SOx^lOLOGY, WITH 17/J', THE BIOLOGICAL SCIENCES, WITH 1^1,^; 

HjSTOR", WITH ^2'/o; Political Science, v/ith ^'/>; Chemistry, Economics, 

AND MaVHEMATICS, EACH W'lTH 6'/V, AND PhYSICS, WITH 2/j OF THE DOCTORATES 

Earned »3V ^'OMENc 

2^ Thz distriqutio n of women on Un I vers I ty facult I es o 

This SECTION is based on a secondary analysis of the National 
Survey or Higher Education, sponsored by the Carnegie CoMrtissioN on 
H;oHi:r: ♦cati:>'j.> The analysis was restricted to the twenty-five 
Unm VERS I T I ::s oesignat':d "High Quality" in column 590 of the public 

CODErOOK ' F*OR THE STUDY, 

Table I, below, shows the juxtaposition or Availibility Pools 

AND UtIMZATION FOR SELECTED ACADEMIC DISCIPLINES. AvA!Ll81LlTY 

Pools ar»: here oemned as the percentage of women earning doctorates 

IN T'lE 1960^S FOR EACH FIELDo UTILIZATION IS HERE DEFINED AS THE PER- 
CENTAGE OF UOI'-.EN AMONG THOSE PERSONS WITH A DOCTORATE ON THE FACULTIES OF 
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THC TV/ENTY-FIVE T I TUT I 0 fis DESIGNATED /.S "HlGH QuALITY U?i I VERS IT- 

ICS*' BY THE CaRWEGIC COMMISSIONS 

TABLE I 

WOMEN IN AVAILIBILITY POOLS AriO iVCMEN PH. D«'S ON FACULTIES 
OMH^IjGH QUAL i TY^ UN I VERSJ T I ES^ FO, j SE-ECJ£D^ A£AOmj^^ .Pi^^^J PLJJ^E5^._ 

Discipline Availibility Fjol Ut i li zat i on Unoerut i l i zat i o \ 

Humanities 18;^^ (22,39:-0 B> (1,525) 10 ^ 

Social Sciences 15'/ (22.8>'4) 8/. (1,319) 7 * 

Biological Sciences Vi/i (17,708) (957) ^ * 

Physical Sciences 5/^ (5'\90?J 3/'^ (1.388) 2 



Total Academic 12';^ (9^,356) 7;' _i5^l89) 



Source: Availibility Pools : Women^s Equity Action League, Proportion of 
Doc torates Earned byI^omen^ by Area and FiEld, 1960"1969 i ^^^^^ 

1971 „ D| STRI BUTED BY THE PnOJECT ON THE STATUS A NO EoUCA'! ON OF 

Women, Association of American Colleges, l8'i8 Ro St«, No V/,, Wash- 
ington, Do C. 20. Utilization : Secondary analysis of the Natic"' 
Survey of Higher Education, sponsored by the Carnegie Commission 
ON Higher EducatioNo 

* The percentage difference as a measure of underut i l i zat i on is stat- 
istically SIGNIFICANT AT THE .03 LEVEL, USING A CONSERVATIVE ESTIMATE 
OF A TWO TAILED TEST. ThE NUMBER IN PARENTHESIS IS THE BASIS OF THE 
PERCENTAGE. ReaD '^8/^ OF THE 22,392 DOCTORATES |N THE HUMANITIES WEf^J: 
EARNED BY V/OMENo 8/'^ OF THE DOCTORATES ON FACULTIES AT H|GH QuAL I TY 

Universities in the Humanities vv^ere \/omen, giving an unoerut i l i zat i orj 

OF TEN PERCENTAGE POINTS^'* 



Unoerut I L I ZAT I ON is largest in the field of English, \;hIch has ; 

AVAILIBILITY POOL OF 2h/} V/OMEM, AND C::LY \/C AMONG THE FACULTY 

MEKQERS WITH DOCTORATES, GIVING AN UNO ER UT I L I Z A T | ON OF EIGHTEEN PERCENT- 
AGE POINTS^ Not only is the available pool of qualified women BEING 
UNDERUTILIZED AT H 1 GH QUALITY UNIVERSITIES, BUT ALSO, IT 1^ OlSPROPOn- 
TIONATELY DISTRIBUTED AT THE LOWER END OF THE FACULTY RANKS* 



Table IL bulov/, sho*/s thc petccntage of v/omen' among ?='aculty \}\th 

DOCTORATES, BY RA^iK AND FICLO*, F*OR EACH FIELD, THE PERCE:^TAGE OF WC'lCN 
GETS LARGER FROM FuLL PrOFECSOR DOWN' TO INSTRUCTOR OR LeCTuRER^ ThERE 
ARE LARGE AND STATISTICALLY S|G^MF|CA^•T DlrFERE?>CES It^ THE PERCENTAGE 
OF WOMEN AMONG FjLL rROFESSORS Ai'O I TnJSTRU C TORS AND LECTURERS IN ALL 

BUT THE Physical Sciences, where the small size of the availibility 

POOL PLACES AN ARTIFICIAL CE I L I ^^G ON UNO E R UT I L I Z.A T | Q N ^ 

TABLE I I 

% WCMEK' AKONG FACULTY MEMBERS vyiTH DOCTORATES BY RAKK AND FIELD 





Full 
ProFo 


Assoc , 
Prof„ 


Asst. 


1 NST. , 

LecTo 


i\ *. NK 


Total 


Humanities 3>> 




12:i 


3C^i 




8i- 




' (588) 


(332) 


(529) 


(76) 




(1525) 


Soc 1 AL 
Sc 1 ENCES 








C./I-' 


25 * 






(490) 


(298) 




(90) 




(1319) 


Bl OLOG 1 CAL ^ / 
Sc ! ENCES 

(393) 


(255) 


13/^ 
(287) 


33;^ 
(42) 




(957) 


PhyS I CAL 
Sc ! ENCES 


r/o 








3 So 






(587) 


(292) 


(390) 


(119) 




(1388) 


Total 
acaoemi c 






io:i 


2a' 


18 * 


7.' 


Fl ELDS 


(2058) 


(1157) 


(i6'+7) 


(327) 




(5189) 



Source: Secondary Analysis of Carnegie data^ 



In order to test the possibility that the rank difference VMS MERELY 

an artifact of academic women follov/ing their husbands from place to 

PLACE, NUMBER OF YEARS AT INSTITUTION WAS CONTROLLED,, ThE RANK DIFFE- 
RENCE FOR THE ENTIRE SAMPLE INCREASE?^ FPO'^ • ' , ' .m '•CiMT'^ 



TO TV/ENTY-E I GHT PERCE.\'TAGE POINTS AMOMG THOSE '/HO HAD SPENT SEVEN OR 
MORE YEAHS AT THEIR CURRENT INSTITUTION*, TaQLE Mi SHOUS THE INCREASE 
IN RANK DIFFERENCE IN PERCENTAGE OF l^OMEN WITH INCREASU^G NUr«^3ER OF 
YEARS AT THE I NST I TUT I Ofi , FOR ACADEMIC AND PROFESSIONAL FIELDS** 

TA3LE I I I 



,5 WOMEN AMONG FACULTY WITH nOCTORATES 3Y RkvlK 



Full 
Prof. 



.;j , Lf-.CtR or yc.^.ks ..t |!\5t:TuTion 



Assoco AssTc 
Profo ProFo 



I nst« , 
* Lect « 



Rank 

Difference Total 



LESS THAN, 

^ UP TO 
3 YEARS 2% 

(526) 



4-6 

YEARS 



(296) 



5^^ 7:i i6'/i 

(•'+23' irytjy) (291) 



(553) 



(633) 



23/. 
(71) 



1'4 



19 * 



(2553) 



a5 



(1533) 



7 OR MORE 
YEARS 



2% 
(2391 ) 



(833) 



25,. 
(I^f2) 



30f5 
(76) 



28 



5.^ 



(3'+'t2) 



Total, 

All Fields 2?j 
(3013) 



G.i lai 19/i 
(1789) (2288) (^138) 
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Source: Secondary Analysis of Carnegie Data. 



6;5 
(7528) 



This section has demonstrated both the underut i l i zat i on of those v/ho 

ALREADY BELONG TO THE POOL OF QUALlrlEt> PLRSONO : :t J^"i'*'IONAL SAMPLE, 
AND THE DIFFERENTIAL DISTRIBUTION OF WOMEN AT THE LOV/ER RANKSo ThE 
DIFFERENCE IN THE PERCENTAGE OF \/0MEN FROM FuLL PROFESSOR TO InSTRUCTOR- 
LECTURER grows LARGER WITH EACH INCREASE IN LENGTH OF TIME AT THE 
INSTITUTION., It APPEARS FROM THESE DATA THAT SOME NON-RANDOM FACTORS 
ARE OPERATING ON V/OMEN WHO HAVE ALREADY ENTERED THE POOL OF QUALIFIED 

PERSONS^ Further research ig needed to isolate particular problem 
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AREAS A.NO SITUATIONS, SO THAT EFFECTIVC AFFIRMATIVE ACTION' MIGHT OC 
IMPLEMENTED AT THE H | | NG AND PROMOT I CfJ LEVEL. SVCH A PROGRAM WOULD 
FREE THOSE ALREADY GMPLOYEO IN TEACHING A.\0 RESEARCH AT Un I VE RS I T I L'S 
TO RISE AS HIGH AS THEIR TALENTS, CLERGIES A.%'0 AMBITIONS MIGHT TAKE 
THEM, REGARDLESS OF SEX OR ETHTMCITY. ThE NEXT SECTION WILL DISCUSS 
SOME FILTERING POINTS AT WHICH ACCESS TO THE POOL OF QUALIFIED PERSONS 

is blocked<, 

3^ Filters which slock access to the pool o f qua lif.ieo persons . 

To THE EXTENT THAT CERTA J N GROUPS OF PERSONS ARE SYSTEMATICALLY 
FILTERED OUT OF THE PIPELINES TO THE POOL OF QUALIFIED PERSONS, EFFECT- 
IVE AFFIRMATIVE ACTION REQUIRES THAT THE FILTERING MECHANISMS BE IDEN- 
TIFIED AND REMEDIED- Th I S SECTION WILL TRACE THROUGH SOME OF THE FIL- 
TERING POINTS WHICH IMPEDE FREE ACCESS TO THE Kl'iD OF ACADEMIC ACHIEVE- 
ment which ultimately leads to hiring at tenured faculty levcls<. 

In the first place^ we know that certain groups of students are 

LESS LIKELY TO TAKE ANY MORE MATHEMATICS I HIGH SCHOOL THAN IS REQUIRED 
FOR ADMISSION TO THE UnIVERSITV. ThESE INCLUDE WOKEN AND SOME MiNORITIESo 
A STUDY OF ADMISSIONS APPLICATIONS OF BERKELEY FrESHMEN SHOWS THAT WHILE 

OF THE BOYS HAD TAKEN FOUR YEARS OF H | GM SCMOCL MATH (fIRST YEAR 
ALGEBRA, GEOMETRY, SECOND YEAR ALGEBRA, TR I GONOr lETR Y , AND ANOTHER HALF 
YEAR OF SOLID GEOr-'ETRY^) ONLY 8/J OF THE GIRLS HAD DONE S0» 

A DIFFERENCE OF rORTY-NINE PERCENTAGE POINTS IN FOUR YEARS OF MATHEMATICS. 

The four year math sequence is required for adtussion *> t^— FI.'^ST 
YEAR Calculus sequence, Math I A-B-C. This sequence is a prerequisite 

THE UNDERGRADUATE MAJOR IN EVERY FIELD AT THE UNIVERSITY OF CALIF- 
ORNIA EXCEPT THE *^TRAD I T I ONA LLY FEMALE'% AND HENCE LOWER PAYING, FIELDS 
OF HUMANITIES, SOCIAL SCIENCES, EDUCATION, AND SOCIAL WELFARE., ReCENT 

DATA ON Berkeley ethnic enrollment suggest the same pattern for non- 
Asian minority groups^. 

It appears that high school girls and some minorites are experi- 
encing different kinds of support and encouragement for takuig mathem- 
atics than boys and Asianso This hypothesis was confirmed in a content 
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ANALYSIS OF STATeMtWTS MADE 3Y STUDEiWTS I .^^J A OUC^T I ONT^A | SURVCY ABOUT 
THEIR HIGH SCHOOL MATHEMATICS PR^PAn AT I Of; AND P ER FORTI A NC fl * It CONTA I TiCD 
Que ST I C'JS ABOUT PERFORMANCE I :i ClEMEnTARY SCHOOL ^4?^ HIGH SCHOOL; V/HE- 
THER OR NOT RESPONDENTS HAD TAKE?; MATHEMATICS BEYOND ThC FIRST YEAR CJ:- 
OMCTRY REQUIREME;1T l« HIGH SCHOOL; AND Ar.' OPEN-ENDED QUESTION, **WhaT D|0 
YOU CO?iSIDER TO BE THt: MOST IMPORTANT FACTORS WHICH lUrLUENCED YOUR I 
TTREST AUD APTITUDE FOR DOING MATHEMATICS?'* ThE RESPONSES './ERE CODED 
FOR PRESENCE OR ASSE:4CE OF SOCIAL SUPPORT FROM PARCfiTS , TEACHERS-. OR 
PEERS, WITH RESPECT TO MATHEMATICS; WHETHER OR NOT STUDENTS HAD TAKEN 
MATHEMATICS BEYOND THE MINIMAL TWO YEAR REQU I REMENT ,FOR ADMISSION TO 

THE University of California; \/hat their grades k/ere if they did so^ 

There v;as a strong and statistically siGNiFicAfiT relationship be- 
tween THE PRESENCE OF SOCIAL SUPPORT FROM PARENTS, TEACHERS, OR PEERS, 

5 

AND THE PURSUIT OF ADVANCED MATHEMATICS COURSES IN HIGH SCHOOLc WhEN 
THE RELATIONSHIP BETV/EEN PRESENCE OF SOCIAL SUPPORT AND PERFORMANCE, 

MEASURED BY A'S OR 8*S COMPARED WITH C'S OR O'S WAS ANALYZED, THERE 

6 

V/AS ALSO A STRONG AND STATISTICALLY SIGNIFICANT ONE FOUNDc 

An effective affirmative action program for high school STUDENTS 
V/OULO BE ONE WHICH EDUCATES ^A^ENTS, COUNSELORS, TEACHERS, AND MOST 
IMPORTANTLY, THE STUDENTS THEMSELVES, ON THE IMPORTANCE OF KEEPING O^JE'S 
OPTIONS OPEN AS LONG AS POSSIBLE. ThE FAILURE OF STUDENTS WITH THE 
ABILITY TO PERFOr^M TO TAKE A^ MUCH MATHEMATICS AS THEY CAN GET V^HlLE 
IN HIGH SCHOOL EFFECTIVELY PRECLUDES FREEDOM OF CHOICE OF UNDERGRADUATE' 
DISCIPLINE, AND FJLTERS PEO'^LE I MTO THE **HELPING*' DISCIPLINES OF ED- 
UCATION, NURSING, AND SOCIA„ WELFARE, AND THE HUMANITIES AND SOCIAL 
SCI ENCESt^ 

In the SECOND PLACE, WHILE WOMEN APPEAR TO BE ADMITTED TO GRAD- 
UATE DEPARTMENTS IN-THE SAME PROPORTION AS THEY APPLY, THERE IS A DROP 
IN THE PROPORTION OF WOMEN EARNING THE BACCALAUREATE IN A FIELD, AND 
IN THE PROPORTION OF WOMEN APPLYING TO GRADUATE SCHOOL IN THAT F I E LD ^ 

At Berkeley, 26/S or the Bo S<^'s in the Physical Sciences are earned by 

WOMEN, BUT ONLY 11/J OF THE AFPLICANTS TO GRADUATE SCHOOL IN THOSE FIELDS 

7 . 

ARE wome;4o amb I t I ons and expect at I ons for pursu I t of graduate careers 

ARE SHAPED AS MUCH OV FACULTY AND PEER E /KCOURA CEMENT AND SUPPORT AS QY 
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f WOl VIDUAL: I 0 I OS Y TJCf? AT I C F^CTO^Z. An eFrZCTfV£ Am^^MATIVC ACTION- 
PROGRAM WOULD BE 0 ;L' ./HiCfi rOUCATC^ ^"ACULTY 70 T«E -.enO VoR I DENT I r V f fJC 
AND C?1C0URAG|NG TALE'.'TCD fTUOENTG, '^C' '^^DLCGS 0^ SEX OR ::THNICITY, !t 

further /ould './o^^k to hcvelop self egteefl ajic- self confidence amowg 
thesc outsiders to traditio;;al doctoral phograkc. 

In The third place » e ve\- ihzu adm i ttco to doctora l pnoof^ ams , 

V/OMCJ' HAVE ♦ HISTORY OF HIGHER DROPOUT :?ATEG ThAK l-MZtK A GCCOr^OARY 
ANALYSIS OF DATA Cii V/0OOf?0U v/l LSOT: FeLLOVC V/HO ENTERED Gf^AOUATE SCHOOL 
FROM 191^8 THROUGH I96j5 SMOl/S A OCX OlFFERCi.'CE IN DROPOUTS OF T»'ENTY 
PERCENT, AND A FIELD DirFERErJCE OF TUNTY PERCE .'viT Fr?OM HUMANITIES (58/i) 
TO PHYSICAL SCIENCES (yO,J^) ThC SEX DiFFEPEfiCE ALMOST DISAPPEARS AMONG 
THOSE V/HO HAVE SECOND YE-AR FELLOWSHIP SUPPORT^ It GETS MUCH LARGER 
AMONG THOSE WHO HAVE CHILDRE;*;^ It GETS EVEN LARGER AMONG THOSE RATED 
*'EXCELLENT*'BY THEIR GRADUmTC FACULTY^ V/h I LE 12,.^ OF THE MEN IN THE 
PHYSICAL SCIENCES l/HO \/CRE RATED *'ExC E L LE NT*' DROPPED OUT, ^Ct^ 0" THC 
UOMEN RATED '^EXCELLENT D:\0PPE0 OUT, GIVING A SEX DIFFERENCE OF THIRTY- 
EIGHT PERCENTAGE POINTS^ AmONG THOSE RATED "AVERAGE TO OrEAOFUL*^ ONLY 

OF THE MEM DROPPED OUT V'lTHOUT A DOCTORATE,, 

It APPEARS THAT SOMETHING OTHER THAW MERITOCRACY WAS OPERATING ON 
THE GRADUATE CAREERS OF V/OODROV/ V/| LSON rELLOV.'f: IN THE EARLY SIXTIES. An 
EFFECTIVE AFFIRMATIVE ACTION PROGRAM V'OULD BE ONE V/H I CH IDENTIFIES THOSE 
FACTORS V/HICH ARE STILL OPERATING DIFFERENTLY FOR MEN AND FOR WOMEN, 
AND THOSE V/HICH HAVE CHAj;GEO IN THE PAST DECADE.. It WOULD RESULT IN 
A T/iTLE WHtCH SmOV,EDTHAT '^AmONG THE '*CxCE L LENT*' STUDENTS, LESS THAN 

DROPPED OUT V/ITHOUT THE DOCTORATE, INDEPENDENTLY OF SEX OR ETHNICITY, 
AND AMONG THOSE RATED *'AVERAGE TO OrEAOFUL'' MORE THAN 80,o DROPPED OUT, 
INDEPENDENTLY OF SEX OR ETHNICITY.. 

V/hILE THC DATA PRESENTED IN THIS" PAPER ARE OASED ON SEX DIFFERENCES 

m; access to the pool or oualifieo persons for hiring at tenured faculty 

LEVELS, THE SAME FILTERING MECHANISMS OPERATE TO GAR ACCESS FOR SOME 
minority PERSONS AS WELL. A PILOT PROJECT SUGGESTS SOME PROCESSES WHICH 
IMPINGE ON ALL GRADUATE STUDENTS, BUT MOkE INTENSELY ON WOMEN, AND MOST 



INTENSELY OF ALL ON rM..OK|TY STUDuTiTSc ThESl PROCtSSCS APPEAL TO 
I.^CLUOE AK NCREASING SEMSE OF ISOLATIO.N FROM FACULTY Ar,D GRADUATE 
STUDENTS^ ABSCf^CE OF POSITIVE FEEDBACK, AMBIGUITY Or NORMS GOVftRNlNG 
EVALUATION OF WORK, AMBIVALENCE ABOUT SUCCESS 1^ THE ACADEMIC RAT- 
RACE, ANO» UNLCSS THE STUDCWT STARTS TO EXPERIENCE GOME OF THE RE- 
WARDS AND GRAT I F| CATI ONG OF ACADEMIC SUCCESS, A DROPPING OUT FROM 
THE DOCTORAL PROftRAM^ RESEARCH IS IN PROGRESS TO TRY TO FIND WAYS 

OF Overcoming these processes. 

k„ CONCLUS I ON 

In conclusion affirmative action is necessary both to UTILIZE TriC I 

:'x;cTi?/. POOL OF qualified persons, and to enlarge the pool of those 
v/ho might be qualified in the futurEv If women and minorities see only 
v/hlte males on the faculties of their respective departments, it 15 very 

DIFFICULT TO IMAGINE THEMSELVES BREAKING THE BARRIERo Th I S IS A FUNDA- 
MENTAL SOURCE OF AMBIVALENCE ABOUT EARNING THE DOCTORATE,, WhY BOTHER 
IF YOU can't get a JOB? 

Genuine affirmative action can only be achieved by creating a 
social climate in which all persons are evaluated on the basis of their 

PERFORMANCE, INDEPENDENTLY OF SEX OR ETHNlCITYo Th|S V/ILL INVOLVE A 

long-range educational process aimed at three major targets! 

!• Those doing the hiring, to shov/ them that there are women 
and minority persons already in the pool, and to suggest 
creative, innovative ways of using them* 

2« Those who have contributed to the filtering process in the 

PAST, to sensitize THEM TO THE NATURE AND EXTENT OF THE|R 

contribution; to help them understand hov/ sex-role and 

:c stereotypes based on the sixties are no longer rel- 
EVANT In the seventies*. 

5o Those who have the potential to seek access to the pool, 
.by identifying and encouraging talent, commitment, and 
willingness to work-; to help them understand how sex-role 
and e7inic sterotypes are both internalized in the per- 
sonality system as need dispositions, and institutional- 
ized in the social system as role expectations, so that 
such stereotypes can be overcome at doth the individual 
and social system levels^ 
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Act of as /^mended ; E qual Pa y .ct of 19(^3 as amcnoeo ; 
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